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Notre Dame High School

Performance Management

Review

Teaching Staff
	Name
	

	Job Title
	

	Date started current job
	

	New period covered by review
	
	to
	


1  How would you grade the quality of teaching and learning in your lessons?  Explain your answer. (
	Outstanding
	
	Good
	
	Satisfactory
	
	Not Adequate
	

	


2  What are you doing to support the whole school priorities (refer to Cornerstone, SIDP, Teaching and Learning Policy or other relevant document)? 
	


3 What are you doing to improve the quality of teaching and learning in your lessons? 
	


4 What are your key priorities for development?
	


5 In what ways are you contributing to other aspects of school life (eg pastoral care of pupils;  working parties, school improvement groups, committees)?
	


6   In what ways are you contributing to the spiritual and moral development of your students?
	


Review Statement (by Line Manager)
Overall assessment of performance, including achievement of individual objectives

(summarising relevant information)

Part A.    Review of previous objectives including evidence that each objective has been met:
1

	


2

	


3

	


Part B.  Other comments /reflections:

	


Objectives for the new review period (agreed together and then recorded by Line Manager):
	New objectives (relate to standards for threshold)
	Evidence of how objectives could be met

	1. Whole school objective
	

	
	

	2. Department objective
	

	
	

	3. Personal objective (refer to last formal obs. and Yellow Pages if appropriate)
	

	
	


Development and training to support achievement of new objectives:
	Development and training required 
	How to be achieved

	
	


Line Manager comments:

	


Reviewee comments:

	


Performance management review outcomes agreed and signed by:

	Reviewee
	
	Date
	

	Line Manager
	
	Date
	











