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STUDENT VOICE - PARTNERS IN LEARNING

What is student Voice?

Student Voice involves consulting students about the things that matter in schools, for example:

· Conversations about teaching and learning

· Inviting comments on ways of solving problems that are effecting the teacher’s right to teach and the student’s right to learn

· Inviting evaluative comment on recent developments in school or classroom policy or practice

So where does Partners in Learning fit in?

Students as partners in learning focuses on the first of the above bullet points, with trained students working in partnership with a member of staff to improve the learning experience.

What’s in it for the teacher?
· Evidence for performance management

· Evidence of student feedback for department evaluation and development of department improvement plans

· Continuing Professional Development
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Focus for research into teaching and learning which can be accredited through the Teacher Learning Academy 

What are the benefits of Partners in Learning?

There are many potential benefits of the Partners in Learning process.
Benefits for teachers

· Developing new ideas to improve teaching and learning

· Improves the quality of student/teacher relationship

· Helps to identify problems that impede student’s progress

Benefits for students

· Understanding and awareness of the learning process

· Promotes the development of higher order thinking skills

· Raises self-confidence and self-esteem

Benefits for the whole school

· Helps with school (and departmental) improvement planning

· Contributes to school self-evaluation

· Helps to establish a more positive learning culture
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How does Partners in Learning work?
1.   Staff and students attend ‘Partners in Learning’ training session
2.   Students are put into pairs
3.   Choosing a Focus.  E.g:
· Positioning/movement around the room

· Classroom/behaviour management

· AFL/ feedback/ sharing objectives

· Use of praise and sanctions

· Learning style

4.   Completing your first session 

· Agree with the students whether or not they use a pre-prepared feedback form.

· Students observe the learning environment using the agreed foci.

5.   After the lesson 
· A confidential learning conversation takes place between you and the students
· The students give you their recordings
· Think about your next step – will you continue with the same focus or choose a new focus.  Ask the students what they would suggest.
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Student feedback 
“I’ve liked building relationships with teachers and successfully giving constructive feedback.”

“It gives you an insight into how the school is run. The project allows students to comment on the way classes are taught.”

“I have enjoyed the opportunity to watch teachers in a different light. This made me appreciate the other things that teachers have to take into account as well as teaching the academic work.”

Teacher feedback 

“The training meant that students approached the project with very mature attitudes and they were competent when carrying out observations.”

“I feel that the pupils who have observed my lessons have given some good constructive feedback.”

“I have had open, honest discussion with student observers after the lesson.”

“It made me think more carefully about making sure that all students are included and engaged in the learning experience.”

[image: image2.jpg]


[image: image8.jpg]Training

Schoo




[image: image3.png]



Notre Dame Training School  
in10_cpd@gmail.com  01603 753 750


